The task of designing a set of Principles for Peace that resonate globally,
across different types of conflict and for different actors, required a deep
and iterative participatory approach. The principles must be shaped by
complementary processes that blend extensive local inputs and lived

experiences of conflict and peacemaking with cutting-edge research
and expert analysis.

The Covenant emerged from two years of deliberations and sustained engagements
with grassroots and high-level voices and inputs, anchored in a solid base o
knowledge, evidence and cumulative Iearn_lnglj_, reflecting practical and lived
experience, pragmatism, and political feasibility.

More information and further
details on research
methodology and tools can
be found at
principlesforpeace.org
Please also refer to the
website for an overview of
the initiative's partners,
supporters and the members
of the International
Commission on Inclusive
Peace.

For further information,
please contact the Principles
for Peace team at:
info@principlesforpeace.org
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Change is needed. We have lived experience. We have

data and research. Most importantly, we have a shared
aspiration to end conflict. Now it is time to bring them

together to identify the solutions for lasting peace.

We have established a framework based on lived
experience, that forwards the interests of the many,
not the few. We have seen different approaches to
peace working at the local level. Now we must
combine these learnings and apply universally.

It is time for a new approach to peacemaking.
Peace processes that are built from the ground up,
not top down. Peace processes that make people
believe peace is achievable. It is time to make peace
possible together.

PRINCIPLES FOR PEACE
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Our world is fundamentally
interconnected and interde-
pendent. Actors have a
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Dignity is both the aim and the
meéans of peacemaking. It em-
bodies mutual respect and fair
and equal treatment of all
parties and individuals.

All peacemakers should strive
to be empathetic & respect Enhancing long-term legitim-
: the efforts & perspectives of acy of peace processes E
common and differentiated others. International actors actors involved is a primary
responsibility to sustainable should see themselves as objective for successful &
peace. midwives who enable, not sustainable peace.

lead, peacemaking processes.
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Accountable people-centered
security and justice provision
is required to end hostilities &
reduce risk of the cyclical
return of violence.

Integrated.& hybrid Adopting
Solutions

Enhancing the local legitimacy ~ “As local as possible, as global
of & support for peacemakmg as necessary” - National, sub-
al  national and local leadership

in peace processes that are Institutions & services across J.
responsive and accountable to communal, political, social,
the needs of local communities.

initiatives, including horizon
integration of activities and
embedding solutions in local
norms, traditions & institutions.

The Peacemaking Covenant is the roadmap for
effective, inclusive and lasting peace efforts. It
embodies eight interlocking and mutually
reinforcing principles. Dignity, solidarity and
humility, will inform all actions, decisions and
interactions. Strengthened by accountable
security, Legitimacy, is the lodestar. These are
put into practice by promoting pluralism,
adopting subsidiarity, and embracing
integrated and hybrid solutions.
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Ensuring fair and equal.
participation in public life and
providing equitable access to

economic & gender divides.

/

S

The Principles for Peace Foundation

will serve as a catalyst for a global
movement, to implement the principles.
It will institutionalise, monitor and

track the principles and the quality

of peace processes. Together

with a strong alliance of

partners, practical guidance ‘!“
and mechanisms will be co- ‘
created and contextualised

to bridge the gap between

policy and practice, towards

more sustainable peace.
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The policies and practices that follow from these

principles are not a ‘one-size fits all’ prescription.

The principles provide an overarching ethos that

must be developed, refined, tailored, and applied

in specific contexts and circumstances, anchored

within the norms and frameworks of the various
N engaged communities.

The Initiative has identified three additional
and forward-looking frontiers that have great
potential to upset or facilitate efforts to move
towards sustainable peacemaking. They touch
upon issues of economic well-being, the digital
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