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Promote just and non-
coercive relatioships 

Engage with marginalised 
communities 

Support the emergence 
of state-society  trust 
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Protect and care for aff ected 
people with diverse needs 

Support other actors to partner 
together for peacemaking 
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Can be a vital quality 
for security actors. 

Help foster teamwork 
over competition, 
and engage diverse 
constituencies 
promoting peace. 
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Uphold and protect civil 
and political rights while 
ensuring public order. 

Carefully promote pluralism 
within security institutions 
so that they mirror and ref-
lect their social context and 
foundations. 
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Be open to supporting local 
actors to be part of the solution 
to security and justice gaps 
and failures (while avoiding 
reinforcing malign, exclusionary, 
corrupt or discriminatory 
actors and practices). 

Help reconstruct security ca-
pacities and state-society trust 
through active participation of 
and responses to the needs 
and views of communities. 
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Help build people’s security 
via institutions that fi t with – 
and can be sustained 
by – the local context. 

Encourage informal, 
traditional and non-
state actors to build on 
any local legitimacy, 
uphold people’s dignity, 
and refl ect global norms. 

Adopt a problem-solving, 
learning and adapting 
approach. 
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Avoid undermining legitimacy - 
and help to build it 

Press for a transition away 
from violence into politics. 

Help transform coercive capacity 
and personalised infl uence into 
formal and informal acceptance 
of inclusive, transparent and ag-
reed-upon laws and institutions. 
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Adopt proportional and less 
military-centred strategies

Embrace political resolution, plural 
local ownership and hybrid solutions

Help grow institutions that provide security 
and dignity to the public, respect interna-
tional law, address drivers of violence and 
grow more accountable under inclusive 
regulatory oversight.
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