'y
oc
O
-
J
X
-
=
oc
-
J
ki
v

PRINCIPLES
for PEACE

INTRODUCING THE P4P PLAYBOOK FOR SECURITY ACTORS

HOW CAN SECURITY ACTORS APPLY
THE PRINCIPLES FOR PEACE?

The peace and security ecosystem needs a profound change to deal with today's challenges. Diplomacy,
politics, security, and real society need to work together to form a broad and global coalition to support
the quality and durability of peace engagements. With a multi-stakeholder approach and tools to bridge
the divide between on-ground realities and overarching strategies we can meld thoughts with action. If we
manage to align actionable insights seamlessly with decision-making processes, we can enable decision-
makers at all echelons. Therefore we are providing feedback loops, data and metrics, participatory reviews,
and practical tools and illuminate the broader impacts of different actors, such as security actors.

How can security actors play a positive role alongside others in the complex, dynamic process of peacemaking?
Drawing on evidence, consultations and co-creation, P4P’s playbook for security actors introduces the principles
as a diagnostic tool and notes their main implications for security actors and highlights the key dynamics and
moves security actors should be considering in prevention, live conflict, dialogue/negotiation and emerging
peace settings. This brief highlights key ideas unpacked in the playbook.

WHAT CAN SECURITY ACTORS DO WITH THE PRINCIPLES FOR PEACE?

ENHANCING LEGITIMACY
D Avoid undermining legitimacy -
and help to build it

D Press for a transition away
from violence into politics.

D Help transform coercive capacity
and personalised influence into
formal and informal acceptance
of inclusive, transparent and ag-
reed-upon laws and institutions.

HYBRID & INTEGRA-
TED SOLUTIONS

D Help build people’s security
via institutions that fit with —
and can be sustained
by - the local context.

D Encourage informal,

traditional and non-
state actors to build on
any local legitimacy,
uphold people’s dignity,
and reflect global norms.

D Adopt a problem-solving,
learning and adapting
approach.

DIGNITY

D Promote just and non-
coercive relatioships

D Engage with marginalised
communities

D Support the emergence
of state-society trust

ACCOUNTABLE SECURITY

D Adopt proportional and less
military-centred strategies

D Embrace political resolution, plural
local ownership and hybrid solutions

D Help grow institutions that provide security
and dignity to the public, respect interna-
tional law, address drivers of violence and
grow more accountable under inclusive
regulatory oversight.
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SOLIDARITY

Protect and care for affected
people with diverse needs

D Support other actors to partner
together for peacemaking

SUBSIDIARITY

D Be open to supporting local
actors to be part of the solution
to security and justice gaps
and failures (while avoiding
reinforcing malign, exclusionary,
corrupt or discriminatory
actors and practices).

Help reconstruct security ca-
pacities and state-society trust
through active participation of
and responses to the needs
and views of communities.

PLURALISM

D Uphold and protect civil
and political rights while
ensuring public order.

|:] Carefully promote pluralism
within security institutions
so that they mirror and ref-
lect their social context and
foundations.

HUMILITY

Can be a vital quality
for security actors.

D Help foster teamwork
over competition,
and engage diverse
constituencies
promoting peace.



HOW CAN SECURITY ACTORS SUPPORT
PEACEMAKING IN DIFFERENT SETTINGS?

Security Actors will face different reoccuring and inter-
depent settings during their missions. Having a clear
understanding of the scenarios, possible moves and
overall atmosphere will help organizing and prioritizing
activities accordingly.

PREVENTION AMID
DETERIORATION

What moves can help avert
impending conflict and
atrocities as divisions widen?

Moves for security actors

Assess the ecosystem and ||
plan your moves

Block escalation ||

Repair trust and offer
reassurance in deed and word

Mobilise the ecosystem [ |

SUPPORTING DIALOGUE
AND NEGOTIATION

What moves position security actors to
support peace processes from ceasefires
and confidence building to negotiation
of a potentially lasting peace?

Moves for security actors
Situate your role in support of political progress | |

Be open and creative about | |
finding paths out of violence

Support pragmatic but just, inclusive, [ |
and sustainable deal-making to end violence

Backstop peace processes by upholding | |
the law while honouring the political process

Advise on how peace deals can pave the way [ |
to accountable security provision and lasting
peace and identify future support needs

For Examples from past
peace building processes,

please see the full version
of the Playbook where
some processes are por-

trayed for better unders
tanding of the application
of the Principles.

LIVE
CONFLICT

How can security actors
help protect people and find
paths out of intense violence?

Moves for security actors
| | Look through the fog’and refocus on peacemaking
[ | Noown goals (i.e. indiscriminate violence/abuses)
| Solve everything you can without using force

|| Push violent actors who won't reconcile away
from violence and back towards politics

[ ] Do whatever you can to protect civilians
and the means of survival

|| Provide hope and reassurance by being 'first with the truth’

| ] Support those promoting peace, protection,
inclusion and accountability

[ Listen, learn and adapt to stay focused on peacemaking

SECURING AN
EMERGING PEACE

With limited time before divisions reassert themsel-
ves, how can security actors help peaceful change
and reform processes that address conflict drivers
and enhance legitimacy and pluralism?

Moves for security actors

| | Position yourself: behind locally owned
change - and out of its way

| Develop a context-specific strategy for supporting
legitimate, accountable security to emerge

|| Do not reinforce complicit structures

[ ] Enable and support reforming coalitions
to solve problems and work for change

[ ] Help improve people’s security and restore
social fabric via inclusive, trust-building methods

[ ] Approach informal/non-state security providers
with an open mind - but due care

|| Support a DDR approach that fits the context
and the wider peacemaking needs

[ | Keep pushing violent actors towards politics
and enforcing laws

[ | Model accountability, learn and adapt

[ | Focus on sustainability
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